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AGA Inland Empire  
19th Annual Richard Curtis Memorial  

Scholarship Fundraiser Raffle 

Drawing: 11:30am May 11, 2011 @ The Hilton 
 

Tickets available with any AGA CEC. 
Please visit www.aga-ie.org for more info & updates. 

Tickets $
2 Tickets $2 
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President’s Message 
 

Our AGA year is winding down, as we only have a couple of pro-
fessional development meetings before we retreat for the summer. 
The guest speaker for the month of April will be Barbara Bowlby 
from Robert Half Finance & Accounting. Please join us as she im-
parts some very important information regarding the state of the 
accounting profession as we try to weather this current economic 
storm.  

I would like to remind everyone that the raffle for our Chapter’s 
19th Annual Richard Curtis Memorial Scholarship is in full swing. 
As most of you may know, our annual scholarship is funded 
through the proceeds from our ticket sales. We have received some 
great prizes from a number of sources this year. So, you don’t want 
to miss out on a chance to be a winning ticket holder!  The raffle 
will be held on May 11th at our professional development luncheon. 
Again, we would like to encourage all Chapter members to contrib-
ute to the success of this year’s raffle by purchasing lots and lots of 
tickets. For more information regarding our annual scholarship, 
please contact Linda Tostado.  

I hope to you see all on April 13th.  

About  The Bottom Line: 
AGA Inland Empire Chapter’s monthly 
newsletter, The Bottom Line, covers 
member and AGA activities at both the 
Chapter and National levels.  The Bot-
tom Line features Chapter news, devel-
opments within the profession and arti-
cles of interest to members.  Opinions 
and beliefs expressed in The Bottom 
Line are those of the contributors and 
do not necessarily reflect those of the 
AGA. 

We welcome and encourage members 
to send us original or reproduced arti-
cles that may be of interest to our mem-
bers for publication in our newsletter.  
Articles are due by the end of the sec-
ond week of each month. 

Editorial contributions, ideas, or sug-
gestions should be sent to the Newslet-
ter Chair at  marshalle@moval.org. 
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Chapter Officers: 

President 
Phaedra Green 
pgreen@atc.sbcounty.gov 
 

President Elect 
Marshall Eyerman 
marshalle@moval.org 
 

Past President 
Sue Maxinoski 
maxinoski3@verizon.net 
 

Secretary 
Andrea Cook 
acook@acr.sbcounty.gov 
 

Auditor 
Mauri Sharifi 
msharifi@hss.sbcounty.gov 
 

Treasurer 
Eric Patrick 
epatrick@dbh.sbcounty.gov 
 

Membership Chair 
David Bobbit 
David.bobbit@rcc.edu 
 

CGFM Chair 
Position Open 
 
 

Webmaster 
Eric Patrick 
epatrick@dbh.sbcounty.gov 
 

Hospitality Chair 
Linda Tostado 
ltostado@hss.sbcounty.gov 
 

Historian 
Position Open 
 
 

Education Chair 
Ali Chemkhi 
achemkhi@acr.sbcounty.gov 
 
 

The downturn of our nation’s economy has negatively impacted every as-
pect of the job market.  No one profession has been exempt from the perils 
of the current economy.  We all have witnessed layoffs, furloughs, and 
early retirements within our own work environments.  There is a sense of 
uncertainty that we all must feel with regard to the strength of our job secu-
rity. 

As the Recruiting Manager for Robert Half Finance & Accounting, Bar-
bara Bowlby is fully aware of how the accounting profession will progress 
in this current economy.  For more than a decade, Barbara has been placing 
highly qualified accounting professionals in job positions befitting their 
work experience.  I am more than positive that you will be enlightened by 
the information that she will share with you regarding the correlation of the 
accounting profession with our present economy. 
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President Elect’s Message 

Marshall Eyerman 
President Elect, AGA Inland Empire 

Annual Training Calendar 

Date Location Subject 

 Sept. 8  SB Hilton 
 Requirements of ARRA 
 Grants  

 Matthew Lenton, CPA  
 Mayer Hoffman McCann P.C. 

 Oct. 13  SB Hilton 
 Current Investment Market 
 and Debt Structuring 

 Janice Mazyc, Managing Director  
 The PFM Group 

 Nov. 3  SB Hilton 
 The Current Economy and 
 Loss of Revenues 

 Greg Devereaux, County Administrative Officer 
 San Bernardino County 

 Dec. 8  SB Hilton  Pension Reform  
 Shauna Clark, City Manager 
 City of La Habra Heights 

 Jan. 12  SB Hilton  2010 Tax Update 
 Cheryl Meils, CPA, Lynne Bushore Certified  
 Public Accountants  

 Feb. 9  SB Hilton 
 Social Security and Plan- 
 ing for Retirement 

 Robert Hartnett  
 Social Security Administration 

 Mar. 9  SB Hilton  Quality Assurance Reviews  Vicki McIntyre, CPA 

 Apr. 13  SB Hilton 
 Future of the Accounting 
 Profession—Part 2 

 Barbara Bowlby, Recruiting Manager  
 Robert Half Finance & Accounting 

 May. 11  SB Hilton   Audit/Internal Controls 
 Rod LeMond, CPA,  
 Western Municipal Water District 

Speaker/Agency 

Please check the website (www.aga-ie.org) for location address and directions 



Barbara Bowlby is a CPA who has been in the staffing industry since 
1993, with her major focus in the Inland Empire. She opened the Ontario 
office for Robert Half International, Inc. in 1995, and in 1998, moved 
into permanent placement for all levels of Accounting and Finance pro-
fessionals. Barbara works exclusively in the Robert Half Finance and Ac-
counting division of Robert Half International, Inc., the world’s leading 
specialized staffing service with over 350 locations worldwide. Barbara 
is on the Board of Directors of the Inland Empire Chapter of the Califor-
nia Society of CPAs and is the current past President of the Inland Em-
pire Chapter of the Institute of Management Accountants. Barbara is ac-
tively involved in numerous professional organizations and is a highly 
sought speaker with the local colleges and universities. She has achieved 
some of the highest awards given by her company, but takes the greatest 
satisfaction in finding highly qualified accountants for her clients and the 
best opportunities for her candidates. 

About Our Speaker 

“Future of the Accounting Profession (Part 2)” 
Speaker: Barbara Bowlby, Recruiting Manager,  
 Robert Half Finance & Accounting  
Menu: Taste of Italy Buffet 
Cost: $25.00 Members 
 $30.00 Non-Members 
 $10.00 Student Members 
 $14.00 Student Non-Members 
Reservations: call (909) 383-9658 or  
 email ltostado@hss.sbcounty.gov 
Deadline: Thursday, April 7, 2011, 5:00 pm 

From Linda Tostado 

Professional Development Meeting 

IMPORTANT:  
Please remember if a reservation 
is made but unattended, then the 
attendee is responsible for pay-
ment.  (But if you let me 
know before the meeting that you 
will be unable to attend, I might 
be able to sell your ticket to 
someone who requests a reser-
vation after the deadline.)  

SORRY - NO REFUNDS FOR 
LUNCH CANCELLATIONS 

APRIL LUNCHEON 
Wednesday, April 13, 2011 

11:30 am - 1:00 pm 
Hilton, San Bernardino 

(Directions on page 15) 
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Barbara Bowlby, Recruiting Manager 

Robert Half Finance & Accounting 
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Welcome  
Aboard to our  

Newest Members: 

 

Brian Mohan 
San Bernardino County Employees Retire-
ment Association 

Deborah Sousa 
West Valley Water District 

Suzanne Cook 
West Valley Water District 

From Eric Patrick 

 
Share the good news!  If you or someone in your office has reached a 
career milestone, completed training or received certification, earned a 
promotion, or accomplished a personal goal, please forward the infor-
mation to marshalle@moval.org to be posted in The Bottom Line. 

From Marshall Eyerman 

Internet Resources 

Member News 

   

Local Chapter Website: http://www.aga-ie.org 

 

National Website:  http://www.agacgfm.org  

Also, look under “Government Financial Management Resources” on the 

Internet.  This section has links to most of the accounting organizations, 

standards setting bodies and federal agencies. 

 

Also check out these websites: 

 http://www.gfoa.org/ 

 http://www.specialdistrictcareers.com 

 http://www.govexec.com/ 

 http://www.accountingweb.com/ 

 http://www.csac.counties.org/ 

 http://www.governing.com 

Page 6 www.aga-ie.org The Bottom Line 

 

Chapter Officers: 

Community Services Chair 
Josue Palos 
jpalos@acr.sbcounty.gov 

 
Scholarship and Awards Chair 
Andrea Cook 
acook@acr.sbcounty.gov 
 

Employment Chair 
Josue Palos 
jpalos@acr.sbcounty.gov 
 

Newsletter Chair 
Marshall Eyerman 
marshalle@moval.org 

California Regional 
Representatives: 

Vice President 
David Bobbitt 
david.bobbitt@rcc.edu 
 

Past Vice President 
Alex Guiang 
agasiliconval@sbcglobal.net 
 

Vice President Elect 
Angie Lowi-Teng 
ateng@sco.ca.gov 
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Agency: City of Encinitas
Job Title: Finance Analyst
Closing Date: Open Until Filled
Salary: $53,343 - $78,576 per year
Website: www.cityofencinitas.org

Agency: San Francisco Public Utilities Commission
Job Title: Accounting Services Manager
Closing Date: Open Until Filled
Salary: $98,774 - $126,048 per year
Website: www.jobaps.com/sf

Agency: City of Colton
Job Title: Senior Accountant
Closing Date: Open Until Filled
Salary: $5,241 - $6,371 per month
Website: www.ci.colton.ca.us

Agency: County of San Bernardino
Job Title: Assistant Auditor-Controller/Treasurer/Tax Collector
Closing Date: April 15, 2011
Salary: $107,744 - $137,987 per year
Website: www.sbcounty.gov/hr/EmpOpp_JobList.aspx

Agency: City of Lake Forest
Job Title: Accounting Manager
Closing Date: Open Until Filled
Salary: $80,292 - $104,376 per year
Website: www.lakeforestca.gov

Agency: San Diego County Employee Retirement Association
Job Title: Internal Audits Manager
Closing Date: April 15, 2011
Salary: $69,305 - $115,481 per year
Website: www.sdcera.org/about_job.htm

Agency: Southern California Edison
Job Title: Business Analyst (NB61664365EA)
Closing Date: April 15, 2011
Website: www.sce.com

 From Josue Palos 

Employment Opportunities  
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Upcoming Audio Conferences 2011 
 
April 20 Mortgage Fraud and Beyond—Looking Towards the 

Future 

May 11 The Apprehension of Being Ethical 

June 8 Internal Controls 

 
 

 

AGA Calendar: 

 
Federal Performance Con-
ference 

May 3 - 4, 2011 
Arlington, VA 

 
Professional Development 
Conference 

July. 10 - 13, 2011 
Atlanta, GA 
 

July. 28 - August 1, 2012 
San Diego, CA 
 

July. 14 - 17, 2013 
Dallas, TX 

 
July. 13 - 16, 2014 
Orlando, FL 

 

Internal Control and Fraud 
September 19 - 20, 2011 
Washington, D.C. 

 
Performance Management 
Conference 

Nov. 3 - 4, 2011 
Seattle, WA 

 
 

National and Regional AGA News 
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Public Employees Rush to Retire 
Pay Cuts, Fear of Losing Benefits Trigger Exodus; Governments Save 

Money, but Lose Expertise  

By: Ianthe Jeanne Dugan 
The Wall Street Journal  

Public employees are retiring at a quickening pace 
around the U.S., providing a mixed blessing for state 
and local governments seeking to save money.  

The retirements mean employers can shelve some 
planned layoffs. And some of the departing workers, 
generally more senior and higher paid, are being re-
placed by lower-paid employees with less-generous re-
tirement benefits, government officials say. But the loss 
of veterans threatens to erode the quality of public ser-
vices that make communities attractive, they say. 

The exodus of public employees is an unintended con-
sequence of states' financial struggles. Some workers 
have been required to take unpaid furlough days, and 
many fear they'll lose benefits at the center of political 
battles. 

In Wisconsin, where lawmakers voted in mid-March to 
end workers' collective bargaining for future employ-
ment contracts, 3,362 people have applied to retire this 
year, a 73% jump from last year. And 10,975 people 
since the beginning of the year have taken the first step 
toward retirement—flooding the Wisconsin Department 
of Employee Trust Funds with requests for estimates of 
their potential benefits. That's up 134%. 

Among Wisconsin public employees filing for retire-
ment are Mary and Len Herricks, both teachers in Osh-
kosh. They put in their papers in mid-March after law-
makers voted to rein in most public-employee collec-
tive-bargaining rights. 

"Not only am I losing salary and benefits and facing a 
bigger work load, but now they are taking away my 
rights," says Ms. Herricks, a 56-year-old elementary 
school teacher. A teacher for 35 years who earns in the 
high 50s, Ms Herricks can now retire and collect nearly 
her former salary. "Retirement was supposed to be 
something happy. I'm so sad." 
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About 100 teachers are eligible for retirement In Osh-
kosh, and Superintendant Donald Viegut anticipates a 
jump from last year. "Hopefully, it won't make the 
community a less attractive place to live." 

The budget cuts driving the retirements, government 
officials say, are necessary. Many states have record 
budget gaps due to decreases in tax collections and 
pension obligations they can't meet. They have re-
sponded with layoffs and furloughs, and lately have 
been pushing to reduce the amount of money they 
promise to future retirees. 

The moves are motivating many public employees to 
retire sooner than expected, as public employees take 
the opposite approach of many workers who have put 
off retirement to recoup personal wealth lost during 
the recession. 

Public-worker retirements had already been rising due 
to the aging of baby boomers and other factors, but 
they have accelerated amid cutbacks by government 
employers. In New Jersey, four big pension funds saw 
a record 20,327 retirements in 2010 versus 12,720 the 
year before amid the prospect of less-generous bene-
fits. 

In Colorado, 5,529 members of the state's public em-
ployees' retirement association, PERA, retired last 
year. The 20% rise was partly due to a merger that 
added new members, but some were driven by dimin-
ishing compensation, fund officials say. 

Colorado was among nine states that reported cutting 
salaries last year and 13 that cut benefits, according to 
a survey by the National Association of State Budget 
Officers. The state also increased the portion that em-
ployees contribute to their benefits. 

  Continued on next page 



Public Employees Rush to Retire:  
Continued from page 10 

In California, Guy Harris recently retired at 50 years 
old because he feared he would otherwise lose benefits 
he says he has counted on since joining the state trans-
portation department 27 years ago as a civil engineer. 

"It wouldn't surprise me if they change the rules and say 
you can't retire before 55," he says. "I didn't want to get 
stuck." 

He was earning about $9,000 per month and will collect 
about a third of that as a retiree. Plus, he has been hired 
back as a consultant, and is working on his own walnut 
farm. 

His employer, the California State Transportation De-
partment, was going to cut jobs, an agency representa-
tive said. But then came the sudden retirements—1,450 
people in the last two years, up from 394 in 2008. 

California was among 16 states last year that had em-
ployee furloughs, according to the state budget officers' 
survey. That cut paychecks by about 15%, says Edd 
Fong, a spokesman for Calpers, the state's largest public 
pension fund, shrinking the gap between what people 
earn working and what they earn retiring. He says that 
helps explain why 33,000 members retired last year, up 
from 24,000 in 2008. 

If vested workers retire over age 55, they collect 2% for 
every year of service. So, someone who has worked 
three decades collects 60% of their old paycheck. That 
would normally leave a 40% gap. But the furlough nar-
rows that difference, notes Mr. Fong. The pension 
money, meanwhile, isn't subject to certain employment 
taxes. 
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In Wisconsin, many employees have been racing to 
retire in time to lock in the benefits of their contracts 
before they expire. Schools are bracing for a stam-
pede before their contracts end in June. 

Already in Green Bay, 140 teachers and 15 adminis-
trators have applied for retirement, compared with 41 
last year, says spokeswoman Amanda Brooker. 

When the Herricks retire from Oshkosh, they each 
will receive health insurance until age 65, pension 
checks and a payment worth $600 per year of service. 

"I wouldn't want to risk losing those things," says Mr. 
Herricks, a high school agriculture teacher who is re-
tiring after 37 years. 

Given that pensions are off-limits to certain taxes, Mr. 
Herricks says they will bring home close to what they 
did before. They also plan to substitute teach. Still, 
the move is bittersweet. "I never thought my career 
would end like this," Mr. Herricks says. "This was the 
hardest decision I've ever had to make in my life." 



Nominate the Member of the Year 

If you would like to nominate someone for Member of the Year, please complete the form on page 16... 

 

Here are our current numbers (membership fiscal year ends April 30th):   

 From Eric Patrick 

Treasury Report 

January 2011 February 2011 
 Beginning Balance:   $5,602.58  Beginning Balance:   $5,512.83 

        
 Receipts:      Receipts:     

  Conferences & Seminars (101) $0.00    Conferences & Seminars (101) $0.00  

  Luncheon Meetings (102) 1,689.00    Luncheon Meetings (102) 1,078.00  

  50/50 Raffle (104) 

  Donation Income (108) 

27.00 

0.00 

   50/50 Raffle (104) 

  Donation Income (108) 

20.50 

20.50 

 

  Chapter Dues (103) 0.00    Chapter Dues (103) 160.00  

      Total Receipts:  $1,716.00       Total Receipts:  $1,279.00 

        
 Expenditures:    Expenditures:   

  Meals  (201) $1,641.39    Meals  (201) $1,137.04  

  Conference Cost  (210) 0.00    Conference Cost (210) 0.00  

  CEC Lunches (214) 104.36    CEC Lunches (214) 195.78  

  PDC Conference (219) 0.00    PDC Conference (219) 0.00  

  50/50 Charitable Cont. (221) 0.00    50/50 Charitable Cont. (221) 0.00  

  PO Box Fee (226) 60.00    PO Box Fee (226) 0.00  

      Total Expenditures:  $1,805.75       Total Expenditures:  $1,332.82 

        
 Ending Balance   $5,512.83  Ending Balance   $5,459.01 
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Membership News 
 From David Bobbitt 
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FY 2009/10 FY 2010/11 YTD FY 2010/11 Goal
Current Members 164 134 180
New Members 9 8 19
Suspended Members 38 37 16



Phaedra started the meeting with updates regarding 
nominations and volunteers for the 2011/12 CEC. 
There has been interest expressed for a couple of the 
committee spots, however we are still looking to fill 
the President and President/Elect vacancies. Phaedra 
will reiterate the opportunities that are available dur-
ing the April PDM in hopes of stimulating additional 
interest. She then brought up the topic of student 
sponsorships. Throughout this year, the committee 
has been encouraging students to attend our lunch-
eons. A few have done so, however none are joining 
the chapter at the discounted student membership 
rate. Although it is not cost effective, the chapter is 
intent on introducing AGA to students in our commu-
nity and will continue to explore the possibility of 
sponsoring a student at each meeting in hopes of gain-
ing new members. Phaedra also mentioned that she 
will be submitting our chapter points to National for 
the quarter. Unfortunately, we are not on pace to 
match last year’s total, mainly due to the lack of 
CGFM related points as well as the decrease in meet-
ing minutes being disseminated.  

Eric passed out the financials for the committee to 
review. There has not been much change from the 
prior month. We were still able to avoid incurring a 
monthly bank fee. He noted that since membership 
renewals are due by March 31st that we would receive 
our chapter dues from National in the next few 
months. Linda mentioned that the link to our chap-
ter’s newsletter on the National website was no longer 
accurate, so Eric will contact them to update it prior 
to the beginning of the website and newsletter judg-
ing. Linda informed us that 10 individuals had signed 
up for the PDM within the first couple days. She will 
send out a reminder next week and closely monitor 
the count so we can coordinate room usage with the 
Hilton. Linda also stated that seven prizes had been 
accumulated for our scholarship raffle. We are hoping  

for more to roll in, as well as more members to help 
sell tickets. If you would like to help raise funds for 
our scholarship, please see Linda at the PDM regis-
tration desk. 

David announced that the chapter has two new mem-
bers, both from the West Valley Water District, bring-
ing our current chapter total to 133 members. Eight of 
which are new members for 10/11. David was invited 
to speak at the Sacramento Chapter, which will bring 
his total to six chapters for the year. He also handed 
out scholarship applications to students in his classes. 
Ali also offered the application to his students at 
CSUSB. Soon he will have a new batch of students to 
inform of our chapter and the opportunity to apply for 
this award as he will begin teaching at San Bernardino 
Valley College. Ali also threw out a couple ideas for 
our chapter. One was to create a clear display of the 
benefits of being a CEC member, to encourage greater 
participation, and the other was to create an Annual 
Member of the Year award to be given out to an indi-
vidual who is not on the committee but is involved and 
dedicated in seeing that the chapter succeeds. Discus-
sions ensued on these topics and will be revisited by 
the CEC.  

Meeting Adjourned.  

AGA Monthly CEC Minutes – March 23, 2011 
AGA CEC Meeting held at Elephant Bar, San Bernardino 
Present: Phaedra Green, David Bobbitt, Linda Tostado, 
Ali Chemkhi &  Eric Patrick. 

From Eric Patrick 

AGA - CEC Meeting Minutes 
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CGFM News 
 

If you would like additional information or would like to nominate someone for the following Board positions 
or serve as one of  the following Chapter Chair positions, please send your information to 
pgreen@atc.sbcounty.gov.  Elections and appointments shall occur at the April luncheon. 

Board Positions Chapter Chair Positions 

President-Elect Secretary 

Auditor Treasurer 

Membership Education 

CGFM Community Services 

Webmaster Scholarships/Awards 

Hospitality Employment 

Historian Newsletter 

Board Nominations and Chair Members Needed! 
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50/50 

Help our local Organizations by contributing to our 
50/50 fundraiser; 50% of the proceeds will be given 
away to the winning ticket holder. The remainder of 
the proceeds go to the Global Giving: Japan Earth-
quake and Disaster Relief Fund.   Tickets will be 
sold at the main table near the entrance of the AGA 
meeting: 

     1 for $1, 

     3 for $2,  

     6 for $3,  

     or 10 for $5 

 From Josue Palos 

Volunteer and Community Services 
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Professional Development  
Meeting 

 

Hilton 

285 E. Hospitality Lane,  

San Bernardino, CA 

 

From the I-215 FWY, East on I-
10, North on S. Waterman ,  

West on Hospitality Lane  

On south side of street 

Members interested in helping the community are encouraged to participate in a community event of their 
choice and provide information to the chapter for inclusion in the newsletter.  

Please donate whole blood, plasma,  
or platelets. It’s the gift of life! 

Our chapter has an ongoing blood drive with the 
Blood Bank of San Bernardino and Riverside  
Counties for the community blood plan. Please 
write “GCAG” in the donor group. If you have     
questions, donor centers are located in San Bernar-
dino (909-885-6503), Riverside (951-687-2530), 
Ontario (909-987-3158), and High Desert (760-949-
6344), Upland (909)920-0625.  

 



NOMINATION FORM: 
MEMBER OF THE YEAR 

 

Date:   

 

To: AGA CEC, PO Box 5622, San Bernardino, CA 92412-5622 or fax to (951) 413-3628 

 

Nominator:   

Contact Info:    (email address) 

    (phone - optional) 

 

 

Nominee’s Name:    

Nominee’s Employer:    

Department:    

Job Title:    

Email:     

Phone Number:    

 

Reason(s) for Nomination:  
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